 THIS DOES NOT
CIRCULATE

AGREEMENT

between the

7 SADDLE BROOK BOARD OF EDUCATION

and the

' SADDLE BROOK EDUCATION ASSOCIATION

fOE 'the
“School Year -1975-76

Saddle: Brook, ‘Néw Jyerse 7

; LIBRARY -
e institute. of Mana t
Labor Relations

RUTGERS UNIVERSITY




CONTENTS

' Preamble
Recognition

Negotiation of Successor
Agreement w7

‘Grievance Procedure

Teaching Hours and
Teaching Load

“Teacher Employment Agreement f;'xj

SalariesV
"lnsu:aQCekPrétecticn |
‘Taééher Ad$inistrétion Liaiség
;”U'Wiéhholdiﬁg'éf Increments;jsyéV‘ﬁ
. Duration of Agremaht" |
;NSick Bank
';Summer Payment

Teacher Evaluation




 Br00k, New Jersey, hereinaftrer called the "BOARD" and the

- : WHEREAS, the Board and the Association recognize and

~'déclare that providing cducation for the children of the Saddle . -

3 RN
oy A

;”of such education depends predominantly upon the quality and

“morale of the teaching service, and

PREAMBLE

Thks Agreement entered intoc this 19th day of May,'197555

by and between the Board of Fducation of the Township of Saddle

Saddle Brock Education Association, hereinafter called the

"ASSOCTIATION",

WITNESSETH

Br@ok School Distyrict is their mutual aim and that thé,cﬁaraCterﬁ

WHEREAS, the Beard has an obllgatlon, pursuant to the'V
“laws of the State of New Jersey to negotiate with the ASSOClatLOU
‘as the representative of employees hereinafter déSigﬂateéywith
" respect to the terms and conditicns of employment, and .

’WHEREAS, the parties have reached cartain'understéndibgsi
which they desire to confimm in this Agreement, be it

RESOLVED, in consideration of the following mutual

covenants, it is hereby agreed as follows:




A,

- mental teachers butkexcluding: Superintendent of Schools, -

concerning the terms and conditions of employment for all

ARTICLE I - RECOGNITION
The Board hereby recognizes the Association as the~

exclusive and sole representative for collective negotlatlon

certificated personnel, whether under contract, on'lgave, on a;

per diem basis, employed or to be employed by the Boérd, ln~ «

cluding: All classroom teachers, department chairmen, learnin e

disabilities personnel psychologists and social worker,

guidance personnel, nurses, librarians, and full- time supple»

Principals, Vice Principals and Directors.

' Unless otherwise indicated, the term "teachers,’ when

[

used hereinafter in this Agreement, shall refer to all proﬁeéé  fi

ional employeesfreprgsented by the Association in the‘negoé,

tiating unit as above defined, and references to male~teachers_ﬁ

shall include female teachers.

ARTICLE II - NEGOTIATION OF
SUCCESSOR AGREEMENT

The parties agree to enter into collective negotiations)w

over a successor Agreement in accordance with the laws of the'; '

State of New Jersey in a good-faith effort to reach agreement

of all matters concerning the terms and conditions of teachersf

employment. Such negotiations shall begin not later thank o
October 15th of the calendar year preceding the calendar year

in which this Agreement expires.




~ inspection all pertinent records, data, and information con-

. cerning the Saddle Brook Scheol District,
tiating committec shall meet upon request, at a mutually agreed.

Agreement, and to resclve problems that may arise. These meetin

are not intended to bypass the grievance proccdure.

The Board shall make available to the Association for

1. Representatives of the Board and the Association's nego-

time, for the purpose of reviewing the administration of the

2. All meetings between the parties shall be regularly;éf ,ﬂ-f'

scheduled, whenever possible, to take place‘whén the téachéré/
involved are free from their assigped instructional reééeﬁéi;f
bilities, unless otherwise agreced. |
ARTICLE IIT - GRIEVANCE PROCEDURE
Definitions
1. Grievance
A grievance is a claim by a teacher or the Association(w
based upon the interpretation, application, or violation 6f
this Agreement, policies or administrative decisions affecting
a teacher or group of teachers. |
2. Aggrieved person
An "aggrieved person' is the person or persons or the

Association making the claim.




2. In the event a grievance is filed at a timefwhich 1f 1eft'

- Superintendent must be made in writing with a copy to hls

o prlnc1pal and must set forth the ‘grounds upon whlch the complazr

3, Party in interest

A "party in interest" is the person or persons making -

the claim and any person who might be required to‘také;ééﬁicnj
or against whom action might be taken in order to resolve the -

claim.

Procedure

1. Since it is important that grievances be processed as

rapidly as possible, the number of days should be consxdered

as maximum and every effort be made to owpedlte the process,

unresolved for the indicated perieds of tlme, cnuld rcsult in o

irreparable harm to a party in interest, the rlm@ llmlts $hall

be reduced so that the grievance procedure may be exhaust&d

as soon thereafter as is possible,

3., "If, as a result of discussion with the principa l% a matter_'

is not resolved to the satisfaction of the aggrleved employee,? B

he shall set forth his complaint in writing to the prlncgygl
with a copy to the Superintendent.
caté his decision to the employvee with a, copy to the Superiﬁm’
tendent in writing within five school days of the recéi?t of__;ﬂ
the Qrittén complaint. E 0t
Ik, The professional employee may appeal the principai’sﬁ

decision to theSuperintendent of Schools. The appeal‘té the .

based. The Superlntendent will attempt to resolve the mattez

The principal shall communi-=  ~




*“&1¢iéeed‘ten school days. The Superintendent shall’communicé

1 decision in writing, along with supporting reasons, to the

<¥ 83 expeditiously as possible, but within a period not to ex-

te his

‘professional employee.
5. If the grievance is not settled after reaching the SuberAﬁ

intendent, the Association shall have ten (10) school days

"“to notify the Board whether it intends to appeal the grievanéeifaw
.tb the Board or to proceed directly to advisory arbitration.
6. Nothing shall preclude the Asscociation's right from
;Egoceeding to advisory arbitration at any time after the Tﬁ1:f?‘” o
$ fSﬁperintendent's decision and while awaiting a Board hea;ingﬁ;*
:fgi Board decision. o
7. The parties agree that should the grievance go‘to adQQSny

ﬂérbitration, they will utilize the services of the American

3

iﬁAfbitration Association. ’

| HGWéVér, the aggrieved party shall have the optioniquﬁ,ﬁV;
' fdirect1y appealing to the Board, or requesting advisorywérbiﬁré—;
"tion pribr to any such hearing before the Board, |

ARTICLE IV - TEACHING HOURS AND
TEACHING LOAD

g A;l.LThé éfaétice in the high school of teachers indicatiﬁg ;
'  theierresence~for duty by placing initials in the appropriate,
column of the faculty ''sign-in" roster shall be uniformly
"applied.

;le B,L. All teachers shall have a duty-free lunchyPeriOd-

-7-




'2, The present lunch period for puplls ln the elementary .
school is sixty (60) minutes. Teachers shall have a dally
duty~free lunch period of at least fifty-five (55) mlnutes¢{’

3. The present lunch period for pupils in the senior”high

school is forty-five (45) minutes. Teachers shall have a: dally;
duty- free lunch period of at least forty (40) mlnutes. .
kCQ The present policy that teachers may leave the bulldlng

- W1thout requesting permission during their scheduled duty free;

~S].unch bperiods, and during their preparation periods on pay days 
after notlfylng the principal, shall be uniformly applled. -
,D 1. The practice of using a regular teacher és a substitute 
thereby depriving him of his preparation period is undesxrable
W and shall be discouraged. 1In those cases where regular;suba
”éétltgtes are not available, regular teachers who volunt2ér’:
“may Eé used as substitutes during their nonateaching ﬁime;ﬁ51bkt
;?'theygbsehce of volunteers a teacher may be assigned td séive
as a substitute., Volunteers and assigned teachers shall be
paid five dollars ($5.00) per hour or major portion of antﬁbur;}‘
"and $2.50 for 1/2 hour (30 Minutes)." Total‘coveragekfor oneNﬂ
schocl day shall not exceed $30. The above practice shall be
uniformly applied.

2. Such coverage shall be arranged by the principal of the .

school in question and shall be distributed as equitably as

possible among the teachers in said school.

E. l The Board and the Association agree that extra- currlcular i

g act1v1tles are educationally worthwhlle@




W,hereln, all on the day and year written below,

I BY.

' ment to be signed by its President and Secretary and the Eaard has

ARTICLE XII - SUMMER PAYMENT

Teachers electing the summer payment plan shall have,f

ffunds placed ‘in an interest bearing savings account in the partzcﬁ

«lgr teachev s name. Said teachers shall have the authorlty to

=

W1thdraW'from their own particular account at any time they de51re

ARTICLE XIII - TEACHER EVALUATION

‘The parties herein agree to form a prof9351onal JOlﬂt 
commlttee composed of teachers and administrators and/or Board
members tc study evaluation procedures of teachers and make

recommendatlons to the Board of rducation.

IN WITNESS WHEREOF, the Association has caused thla Agree-

caused this Agreement to be q1gned by its PveSLdent Negotlatlcn

Chalrman and by its Secretary and its corporate seal to be placed

.
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